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The GFMD under the Mauritius GFMD 2012 Chairmanship  
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Towards the 2013 HLD and follow-up actions 

Conclusion and key take-away messages 



 

GFMD 2012 UNDER THE MAURITIUS 

CHAIRMANSHIP  
 
 The GFMD 2012 Summit took place in Mauritius in November 2012 

 From all accounts the forum was a complete success: 

oDepth of the debates 

oExchange of good practices 

o Inclusiveness and interactivity of the sessions 

oAfrican engagement 

 This was achieved despite the fact that Mauritius is a Small Island Developing State 

(SIDS) with limited resources and funding relative to the previous GFMD Chairs-in-

Office  

 Over 500 delegates, including Ministers and Vice-Ministers, from 129 states 

participated in the forum  

 Of the 76 ACP countries, 65 attended; of the 54 African Union members, 51 attended  

 This is a record participation of ACP and African countries in GFMD history  

 Mauritius also attracted the highest number of GFMD donors 
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THE  ORGANIZATION OF GFMD 

 GFMD 2012 was organized around the theme:  

 

 
 

 

 As in previous years, the summit comprised informal roundtables 
prepared and co-chaired by government teams, with support and 
cooperation of: 

 

 

 

 

 

 

 

 As with the previous GFMDs and for the Africa Focus, GFMD Mauritius 
2012 was mostly capital-driven 
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“Enhancing the contribution of migration to the development 

of migrants, communities and states” 

Experts from GMG and 
other international 

organizations 
Civil Society Private Sector 



MAIN CHALLENGES OF THE MAURITIUS GFMD 

2012 
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•Complete Phase 2 of the GFMD assessment 1 

•Successfully organise a summit around roundtable themes that 
build on lessons of past GFMDs and that bring practical outcomes 2 

• Introduce new, critical emerging M&D issues (e.g. S-S migration and 
migrants in distress) 3 

•Launch a multi-national labour mobility initiative among willing African 
partners of interest to future GFMDs 4 

•Strengthen African engagement with the GFMD 5 

•Make a difference to migrants, their families and society 6 



HOW THE CHALLENGES WERE MET 
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 The Challenges were successfully handled by Mauritius, 

guided by: 

 

o The Chair’s taskforce 

 

o Ad-hoc working groups that helped ensure thematic 

relevance and continuity 

 

o Advice of the extended troika (Belgium, Greece, 

Philippines, Mexico, Switzerland, Sweden and Turkey 

 

o Cooperation of other governments (particularly Africa) 

and other donors  



MAURITIUS’ CONTRIBUTION TO THE GFMD 
 

 Mauritius was the first GFMD Chair from a Development Ministry 

 As a nation built through migration, and undergoing the 
transition from a labour surplus to a labour shortage  economy, 
Mauritius was able to bring  to the GFMD its experience in 
making the M&D connection: 
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Putting people first to achieve equitable development  

Stakeholder partnerships among Government, private sector, civil society and the 
international community to generate synergies, and bring positive change 

The importance of reform with a strong focus on results and outcomes to be achieved 

An African perspective for the first time in the history of the GFMD process 



GFMD 2012 ACHIEVEMENTS/LESSONS LEARNED 

   Development recognized as the central focus of the GFMD as illustrated by:  
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High turnout of Ministries and 

agencies dedicated to development, 

diaspora, labour and other public 

policy agencies, beyond just 

migration 

Some real policy changes in 

Mauritius: Mauritius became one of 

the first three states to ratify 

Convention 189 on domestic 

workers, and introduced policies to 

improve the well-being of migrant 

workers; Countries like Jamaica 

made concrete progress with their 

new national M&D policy and plan of 

action, directly attributable to their 

engagement with the GFMD 



 

 

KEY POLICY RECOMMENDATIONS   

 

  

 
[Sessions:  Skills and Jobs for Human Development; Migrants and 

Diaspora as Agents of Socio-Economic Change] 
 

 Elements of a comprehensive model to support effective skills 
recognition and job matching in the context of labour mobility 

 
 The GFMD should further develop the theme of closing the gap on 

skills assessment and recognition in the country of origin for returning 
migrants 
 

Key elements of a comprehensive diaspora support strategy 
 

Complete and showcase on the GFMD website (PfP) the compendium 
of good practices in the Annex of the RT 1.2 Background Paper 
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ROUNDTABLE 1: CIRCULATING LABOUR FOR INCLUSIVE 

DEVELOPMENT 

 



[Sessions:  National development through migration and mainstreaming 

processes; South-South migration and development policies] 

 

Continue planning and implementing migration and development mainstreaming 

processes. 

Integrate migration into the post-2015 development agenda, and the unique 

opportunity for such action by the HLD in 2013.  

Factor the contribution of migration to development outcomes into development 

strategies. 

GFMD to pursue discussions on select S-S migration issues.  

Collect, analyze and share timely and comprehensive data (also through global and 

regional organizations). 

Integrate S-S migration and development issues into the Post-2015 Development 

Agenda and the 2013 HLD. 
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KEY POLICY RECOMMENDATIONS   

 

  

 

ROUNDTABLE 2: FACTORING MIGRATION INTO DEVELOPMENT 

PLANNING 



[Sessions: Improving Public Perceptions of Migrants and Migration; Migrant 
Protection as Integral to Migration Management; Protecting Migrant Domestic 

Workers - Enhancing their Development Potential] 

 

 Information, research and data (including gender disaggregated data) are 
important to help the public understand migrants and migration 

 Effective engagement with and through the media to build and sustain essential 
public support for effective migration policies 

 Targeted policies and practices to protect migrant children; and identify 
unaccompanied/separated children as soon as possible upon arrival 

 Specialized training for immigration officials to identify and refer child asylum 
seekers to asylum authorities 

 [continued on next slide] 
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KEY POLICY RECOMMENDATIONS   

 

  
 

ROUNDTABLE 3: MANAGING MIGRATION AND HUMAN 

PROTECTION FOR HUMAN DEVELOPMENT OUTCOMES 



 

 

 

KEY POLICY RECOMMENDATIONS  
 

 

 

 

 

 

12 

 Avoid detention of children; explore alternatives to detention; if detained, hold 

children separate from adults. 

 COOs and CODs to adopt action plans to ratify and implement ILO Convention 

189 on domestic workers; have inclusive policies and regulations; and 

mechanisms to monitor compliance. 

 Governments to seek support from international organizations for training and 

capacity building programs for officials and other stakeholders on rights-based 

employment standards.  

 Gender equality perspectives and women’s empowerment issues to be 

addressed in the context of the UN HLD 2013. 

ROUNDTABLE 3 CONTINUED: MANAGING MIGRATION AND 

HUMAN PROTECTION FOR HUMAN DEVELOPMENT OUTCOMES 



ACHIEVEMENTS REGARDING THE FUTURE OF THE 

FORUM 
 

 A Phase 2 Consolidated Assessment Paper, which sets out a common vision of 
the future of the GFMD and 16 action areas around three framing objectives:  

1. Consolidation of the Forum 

2. Enhancing the Forum’s impact on the M & D agenda 

3. Ensuring the Forum’s sustainability 

 

 Unanimous recognition by member states of the value and importance of the 
GFMD as an inter-governmental process that offers a space for governments and 
stakeholders to exchange ideas and good practices, and discuss policies on 
migration in a non-binding yet responsible way 

 

 Identification of areas for improvement In the GFMD, including:   

      a) communication and to improve knowledge distribution to all actors; 

      b)  mainstreaming of development into the migration agenda and policies;  

 c) establishing a coherent and predictable funding structure;  

 d) rationalizing and streamlining the work of the ad hoc working groups; and  

 e) reinforcing the GFMD’s administrative structures (SU and Chair’s 
Taskforce).   
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HOW THE UN SYSTEM/GMG COULD ENGAGE WITH 

GFMD : LOOKING FORWARD 

 GMG can play a central role in promoting the application of all relevant international and 

regional instruments relating to migration and development 

 

 GMG should continue to respond to, and inform, GFMD priorities; provide current data, 

research findings, tools, expertise, capacity building and training to support informed GFMD 

debates and policy making 

 

 GMG agencies to continue supporting the implementation and monitoring of GFMD 

outcomes, both individually and in joint operations 

 

 GMG is best placed to draw GFMD outcomes, agreed good practices and experiences as a 

global partnership model into the planning and identification of a post 2015 development 

agenda that accounts for migration 

 

 GMG could use the High Level Dialogue to give more validation to its various grouped 

initiatives to date, and to propose a set of priorities and tasks for the coming years  
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KEY ISSUES FOR FOLLOW-UP IN 2013  
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1 

• Information paper 
submitted by 

Mauritius to the UN 
Secretary General 

comprising the GFMD 
assessment reports of 
Phase 1 and Phase 2 
and the report on the 

Special Session 

2 

•Extended Troika to 
prepare a “Thematic 
Recollection of GFMD 

achievements, 
practices and 

thematic outcomes” 
from 2007 to 2012 in 

support of the HLD 
2013 

3 

•Scale up the 
contribution of the 

GFMD to the broader 
global debates on 

Migration and 
Development by 

demonstrating the 
linkages with the Post 

2015 Development 
Agenda 



CONCLUSIONS AND KEY TAKE-AWAY MESSAGES 

FROM GFMD 2012 
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GFMD has 
been a 
remarkable 
achievemen
t since its 
conception 
in 2006; a 
testament 
to the value 
of a state-
led, 
informal, 
voluntary 
process 

Fractious 
debate has 
given way to 
constructive 
dialogue, that 
has bridged 
divides and 
generated 
operational 
ideas and 
partnerships 

Opportunity 
to develop a 
longer-term 
agenda on 
the 
governance 
of 
international 
migration   

GFMD has 
opened the 
way for the 
2013 HLD 
to generate 
a 
consensus 
around the 
issue of 
migrants in 
crises 

Strengthene
d efforts to 
mainstream 
migration 
into the 
post-2015 
developmen
t agenda 

There is a 
need to avoid 
politicization 
of the M&D 
debate, 
especially in 
the lead up to 
the 2013 
HLD  
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THE BIGGEST CHALLENGE… 

How to ensure equal participation, representation 

and engagement among developed and developing 

countries in all Forum events, GIVEN THE 

INCREASING COSTS AND TIME/RESOURCE 

DEMANDS OF THE GLOBAL FORUM 



THANK YOU 
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