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s erCommoepwealtn
5 Fealtiwerker migraticn in the

Commonwealth

s SUpporting health wWoerker retention
policies
s [The Commonwealth] Code

s EXploring new approaches to
managed migration
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s AR aSSeCIabeRNeiFSSHNCdEPERdERt:
SLES

s Commoenwealths Secretaniat
estaplisned as; meaim
Intergoevermmental agency i 1965

s \Works for development, democracy.
and Peace

s 1.8 Dbillion citizens
s 30% of the world’s population
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= Shared language;

= close affinity between education
programmes, role definitions, and
professional regulation requirements

s Strong tradition of “flows” within
Commonwealth countries (e.g India-
UK; Caribbean- Canada; Africa- UK;
UK- New Zealand; New Zealand-
Australia)
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EECUS ol Implementation o relevantanad
effective retention’ pelicies’ at countny level

Regionall werkshops bringing tegether
relevant stakeholders- Ministries,
professional associations; in West Africa;
South/East Asia; island states; East,
Central and Southern Africa (planned);

Outputs: Country action plans; Retention
strategies (1
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5 EUOOSE:
—guidelinesrhairaike accolni
ojf InfleEleE
-Intended to discourage
targeted! recruitment freom countries
that are experiencing shortages
-safeguard rights of recruits
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5 ACPRESSES e need terstrengtiien
pealtirsystemsiinrdeveloping
colntres iaced Withr Shertage;,

= Emphasizes the value of return
migration

s Seeks to facilitate the process by
poth source and destination
countries.
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= GUICING PHRCIPIES:

LiraRSpPArERCY,
fAIfNESS
mutuality, off Benefits

= WWW. thecommonwealth. org/health
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= CompaneRideeclImEnRi:

—Pliateralf agreements

—rele’ off recruitment agencies
—fecruitment and selection
—registration

-Workforce planning

-Wwork environment (pay, equal
opportunities etc)
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5 ComSEecWoRREg Wit GlhER PaRtRERS
(IFer CONVIESAST CARICONVD Lerexamine
poetental e managed migraben; ol
AUKSEes:

-Canada = Caribbean
-East Africa = EU countries
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EPRESIS CRNIKEEE CIFISSUES O e teRben
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Woerking tersuppert parthershiprand
medels e “managed™ migration

Stpport ter Code off Practice (Similar
approeach for teachers)

Issue to be examined at Commonwealth
Health Ministers meeting, May 2006
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