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S Global shertage of nUrSes
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'ﬁificant levels of nurse
gratlon

' ‘-—‘*‘*Tionsequences for both developed
and developing countries
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S B5C | ursmg Kamuzu College oft Nursing
Um erS|ty efft Malawi (1997-2001)

hlgh gualification in nursing for Malawi

AWork experience in Malawi :
= = |\/|ISSIOn hospital- Ekwendeni Mission Hospital
~— _ District hospital- Dowa District Hospital
— Referral hospital- Kamuzu Central Hospital
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- Cu !ture vhat I tnderstood

alth systems that | understood
t:!_ lgh chances of advancement
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BUNr therenwere dissatisfactions

- Prac tlce enwronments
- er e eff critical supplies, equipment

d materials
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-h_f:_ow remuneration
s [‘ow staff motivation




SShoughts,oirmigration
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_;umours that nurses who had
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'mlgrated were happier
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REASONS formigration: icemapVial ™

‘ther education
orklng conditions
-"-?emuneratlon
Improve quality of life
- for myself and my family
New: experiences Iin the nursing profession
New: adventures in life




The migration precess

S'Lr_ar_ [egistration pocess with the Nursing
runﬁJ‘ lidwitery: Council (NMC) — UK in 2003

- N € registration process is slow
= Shiavelled to the UK in July 2004
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= J*Recelved a decision letter from NMC In
: September 2004

® 150 hours supervised practice reguested
e Placement difficult to find
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My UK. experiencesy
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rnf 9eriog between my/ entry Inte the UK
r.r flrst empleyment was turbulent
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j-tWHY?

Finding a supervised practice was like
loeking for a needle in a haystack!
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V registration precess:
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SAULEY dedan RCN Conference for Overseas
Nu es

- NLV iHeld a surgery for specific cases
= SIpiscovered that Malawian Nurses with my
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_,—:"'E “gualification do not need supervised
practice for register

s My’ registration came through in December
2004
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POSINNE agistration -

EistreEmployed infa Nursing Home

— Was overqualified for this job
0 ved Inte my desired field — SURGERY —
_ﬂ Viaren 2005
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NEWREXPEriences,in the wenkeplace
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2 Cultu & Shock
2 rrr Scottlsh dialect of the English language

vvrt. guite: difficult to understana
= mEresidents of the nursing home were
_f—;; marvellous

~ = The employees had a mixed reaction
® Different work environments had teams with

different ethnic mix
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NEWAWOT K EXIPERIENCES
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r\rlvan ced technology I the nursing practice
- ha5|s @i speed and efficiency.
- Ierwork
= Slndividualised care
‘Legally safe In your practice.”
Restricted nursing responsibilities
New field of work
Not using past experiences
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nt care in the UK and Malawi are the
NEBUL practice environment different

> l K pub|IC IS better informed about health

' Jompared to Malawi’s public

" Despite the UK nurse shortage the nurse
patient ration 1Is much better than in
Malawi
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RECOmIMmendations
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> Mg ant fealth workers should be given timely
& C orrect IRfiermatien for registration

= _alth WOrkers need to be protected from
g unscripulous international recruiters

.a_,gf;::-e—Recelvmg countries, should protect migrant

= qurses with proper employment, immigration

-~ legislation and social policies including
prevention of racism, discrimination and

segregation.
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RECOmIMmendations
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r@rne rn mlgratlon of health Workers should
OQ ncouraged

S e JFce countries should critically examine
= th e [SSUES that lead to nurse migration

= "Source countries should develop nurse
retention programmes and policies
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