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EU-CHINA DIALOGUE ON MIGRATION AND MOBILITY SUPPORT PROJECT 

支持中欧人员往来和移民领域对话项目 

RECRUITMENT AGENCIES LEARN 
GOOD PRACTICE ON SUPORTING 
CHINESE WORKERS GOING ABROAD  

 

CHINESE OFFICIALS ENHANCE 
KNOWLEDGE ON  FOCED LABOUR  

BRIEFING ON DOCUMENT 
VERIFICATION FOR EUROPEAN 
EMBASSIES’ OFFICIALS IN 
GUANGZHOU AND SHANGHAI 

 

E U  D I PL O M AT S  L EA R N  F R O M  
S H E N Z H E N  A N D  Z H U H A I  
C H EC K P O I NT S  

 

H O W  T O  I D E NT I FY  A N 
I R R E G UL A R  MI G R A NT :  A N  I O M  
W O R K S H O P  

Today, we are witnessing increasing global mobility and migration which bring undeniable benefits 
to states’ economies, together with the need to issue more travel documents, to undertake more 
border checks and to deal with issues related to national security and migrants’ safety. As such,  
Safe migration in a world on the move remains a key goal in the implementation of activities 
during this period.    

At IOM, we believe that document verification plays a fundamental role to ensure migrants’ 
safety, at the same time providing the State with relevant measures to secure its borders.  We 
facilitated two trainings on the examination of bank statements for visa personnel at European 
embassies to build relevant capacity (pag.2). On the issue of border management, IOM facilitated 
for a group of EU Embassies a visit to the Southern province of Guangdong to the MPS 
checkpoints, where documents of thousands of people crossing China Mainland’s borders are 
examined every day (pag.2).   

Identification of irregular migrants is another crucial aspect of border management and a 
fundamental precondition for the orderly and safe return of irregular migrants. This was the focus 
of a practical training that brought together European and Chinese stakeholders to share tools and 
techniques currently used by authorities around the world to ascertain the identity of migrants 
(pag.2).  

Through pre-departure orientation activities, IOM facilitated the exchange of information and best 
practice promoting safe migration and encouraging labour migrants to opt for legal migration 
channels. Given the important role played by recruitment agencies as migration intermediaries, 
IOM held a seminar for CHINCA and its affiliated local agencies to enhance their adherence to 
international standards in the management of labour migration (pag.3). During the seminar, IOM 
was very pleased to present a demo version of “赴欧贴士 (Destination Europe)” a WeChat APP 
developed by IOM to provide migration and integration information for specific destinations 
within Europe. The ultimate goal is to offer Chinese labour migrants a flavour of everyday life in 
three EU destination countries in a simple and user-friendly way (find out at pag.8 how to access 
the WeChat APP).   

At the same time, ILO continues to support China’s endeavours in promoting safe labour migration 
and to curb forced labour. ILO facilitated a seminar for key Chinese governmental agencies and 
representatives of employers and workers to enhance understanding on international labour 
standards and practices against forced labour (pag.3). Two pieces of research complemented this 
period’s efforts in analysing the characteristics and trends of domestic, inbound and outbound 
labour migration (pag.6).  

We take the opportunity to highlight the latest developments regarding the Global Compact for 
Safe and Orderly Migration (GCM), which IOM has been mandated by the UN to take a 
coordinating role. The intention of the Compact is to define shared principles in enhancing 
cooperation as an effective instrument of global governance on migration. Evidently, China is 
increasing its role in global governance on migration issues.  In this issue, we report on China’s 
contribution to the GCM accomplishment. (pag.7).  

Finally, some time for reflection: IOM joined the UN system in China in commemorating the UN 
Day, under the theme “SDGs in action”(pag. 7). For the most recent International Migrants Day, 
this issue documents how IOM reflected on the meaning of migration in todays’ world.  

Here in Beijing, we would like to welcome the new Director of ILO Country office for China and 
Mongolia. A warm welcome to Ms Claire Courteille-Mulder.  

ILO PUBLICATIONS UNDER THE EU-
CHINA MIGRATION AND MOBILTY 
SUPPORT PROJECT 
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MIGRATION REPORT 2018 
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CHINA REVISES THE “R TALENT 
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Pär Liljert 
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B R I EF I N G O N D OC UM E NT  V E R I F I C A T I O N  F O R  E U RO P EA N 

E M B A S S I ES ’  OF F I C I A LS  I N  G UA NG Z H OU  A N D S H A N GHA I  

It is a known fact that some irregular migrants from China to Europe 

increasingly use valid visas obtained through fraudulent supporting 

documents. As such, in collaboration with the Embassy of Italy, IOM 

organized two trainings for technical staff of EU Member States and 

non-EU Schengen Zone countries Visa Section on verification of bank 

statements in Guangzhou (3 May) and Shanghai (4 May).  

Building on a similar successful activity held in Beijing on 21 March 

2017, the training gathered 19 participants in Guangzhou and 35 in 

Shanghai from almost all EU and Schengen Consulates-General. They 

received in-depth training on document verification techniques, 

specifically on detecting fake or fraudulent Chinese bank statements.  

The experts also provided information and advice on online tools and 

bank collaboration for investigations on documents’ genuineness. The 

activity also gave room for IOM to present its verification expertise 

provided to China and for the participants to exchange their best 

practices in detecting fraudulent documents. 

 

H O W T O I D E NT I F Y  A N I R R EG U LA R  M I G RA N T :  I O M  

F A C I L I T A T ES  P R A C T I C A L  C O O P E RA T I O N B ET W EE N C HI N A  

A ND  EU R OP EA N Z O NE   

Mechanisms for the orderly return of irregular migrants are a priority for 

the international community and more so, for the destination and origin 

countries. For the EU Member States and China, efforts at policy and 

technical levels in managing irregular migrants’ returns are fundamen-

tal.  Returns agreements are intended to play an important role in tack-

ling irregular migration by establishing a contractual framework based 

on reciprocal obligations. In the absence of such an agreement, the 

basic premise for effectively managing the return of irregular migrants is 

ascertaining their identity. 

IOM organized a seminar on identification techniques related to the 

return of irregular migrants. The activity, held on 15-16 June 2017 in 

Guangzhou, gathered 37 Chinese officials from BEEA and 20 provincial 

public security departments. Experts from Belgium, Portugal, The Neth-

erlands, Norway, Spain, China and IOM provided insights into identifica-

tion of irregular migrants and shared their practicalities on identification 

techniques used by authorities in China and the European countries.  

The range of identification techniques currently used by authorities 

around the world to determine the identity of migrants include: biomet-

rics, ICT systems and background checks, specialized interviews, language 

tests and scientific tests. Experts highlighted that, as diverse information is 

collected along a migrant’s path, the convergence of available information 

across authorities and agencies is essential. 

The activity also presented an opportunity for the experts and participants 

to share evidence-based research on gaps/challenges in the application of 

methodology vis-à-vis the ever-changing scope of irregular migration. 

Driven by developments in connection with immigration challenges, the 

identification techniques must be adapted if they are to be useful and 

effectively support governments in facilitating orderly returns of irregular 

migrants to their home countries.  

Finally, the full spectrum of authorities and stakeholders must be more 

strategic by enhancing their intra-institutional collaboration (police, immi-

gration and customs), as well the regional and international cooperation.  

E U  D I P L OM A T S  L EA R N F R OM  S HE N ZH E N A N D ZH U HA I  

C H EC KP O I NT S   

As China forges ahead with the One Belt One Road (OBOR) initiative to 

further economic and infrastructure cooperation projects, mobility of 

Chinese nationals to other destinations and the EU will likely continue to 

increase. 

In the Guangdong region, the rapid development of transport infrastruc-

ture spans the Pearl River Delta and connects the cities of Zhuhai and 

Shenzhen to their neighbours Macao SAR and Hongkong SAR. As such, 

the movement of people and goods between China mainland and the 

two special administrative 

regions is likely to in-

crease significantly.  

In this context, IOM to-

gether with a group of EU 

MS diplomats and consu-

lar officials visited the 

checkpoints managed by 

the Bureau of Exit and 

Entry Administra-

tion of the Minis-

try of Public Security (MPS BEEA)  to handle the significant flows of peo-

ple moving in the Pearl River Delta Region. This field visit provided par-

ticipants with information on the functions and procedures, including 

the use of e-channels biometrics collection and other instruments used 

to manage internal border controls and the flow of passengers between 

mainland China and Macao SAR/Hong Kong SAR.  

This type of information facilitates the consular services of European 

embassies in terms of providing appropriate information to their nation-

als. Local officials of Shenzhen Bay port welcomed the visit of the foreign 

delegates in light of enhanced cooperation.  

The activity was also an opportunity for European and Chinese officials 

to highlight good practices, identify challenges in operations, as well as 

to share on visas and customs as areas of common interest. 

SAFE MIGRATION IN A WORLD ON THE MOVE  
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C H I N ES E  O F F I C I A LS  E NH A NC E K N OW L ED G E ON  FO R C E D L A B OU R  

On 22-23 November, IOM facilitated a Workshop on Pre

-Departure Orientation for recruitment agencies to en-

hance their support for Chinese workers going to Eu-

rope. A total of 45 Chinese participants from China In-

ternational Contractors Association (CHINCA) and its 

member recruitment agencies, representatives from the 

Ministry of Commerce, and from Provincial and Munici-

pal commerce offices received insights on safe labour 

migration by ensuring adherence to regulations and 

standards in the management of recruitment agencies.   

They also shared best practice on international legal 

frameworks related to labour migration, with a special 

emphasis on the pre-departure orientation.   

Presenters included governmental representatives from 

Italy, Sweden and Finland, as well as  experts with exten-

sive experience in international labour management 

from IOM Thailand and ILO. 

 

 

 

 

 

 

The workshop was  linked to another MMSP activity 

(Good Practice Pre-Departure Orientation Guidelines 

and accompanying mobile phone application) designed 

to support CHINCA and its recruitment agencies to tar-

get Chinese labour migrants moving to European desti-

nations. With this ambition, IOM China developed a 

WeChat APP providing useful information about three 

pilot EU destination countries (Austria, Germany and 

Italy). The workshop represented a good opportunity to 

introduce a demo version of the APP and receive valua-

ble feedback from stakeholders who understand the 

specific needs of the APP’s end users. 

R E CR UI TME NT A GE NC I ES  L E AR N G OOD  P R A CT IC E  ON  

S UP P OR TI N G CH IN ES E  W OR K ER S  G OI NG  A B RO AD  

As China is currently considering ratifying the Forced Labour Convention, 1930 (No.29), on 23-

24 November 2017, the International Labour Organization (ILO) facilitated a seminar for key 

Chinese Governmental agencies and representatives of Employers and Workers to support 

China’s endeavours in combating forced labour and enhancing understanding on international 

labour standards and practices.   

The initiative saw the participation of 40 representatives from the Ministry of Human Re-

sources and Social Security (MOHRSS), State Council Legal Affairs Bureau, National People’s 

Congress Legal Affairs Committee, All-China 

Federation of Trade Unions (ACFTU), China 

Enterprise Confedera- tion (CEC), and State 

Administration of Work Safety (SAWS). Experts 

from ILO illustrated in- ternational labour 

standards and method- ologies against forced 

labour and human trafficking; introduced 

the ILO Fair Recruitment Principles and Opera-

tional Guidelines and its role in forced-labour 

conscious migration management; re-

viewed China’s law and practice on eliminating 

forced labour; presented international good practices on preventing forced labour and 

“Modern Slavery” in global supply chains. Discussions were enriched by inputs from the UK 

representative who gave an overview on the implementation of forced labour standards in the 

United Kingdom, as well as on enforcement and prosecution measures related to modern slav-

ery.   

In recent years, the Chinese government has taken significant steps to revise its legislation and 

tackle forced labour, including the abolition of the Re-education through Labour System in 

December 2013. Cooperation between ILO and China working towards the ratification of the 

forced labour Conventions (C. 29, C. 105 and P. 29) has been ongoing since 2003. As LV Yulin, 

Deputy Director-General of the International Cooperation Department of the MOHRSS, point-

ed out, “[…] Working together with ILO and other countries, we look forward to continued 

efforts for China in the ratification process to work against forced labour and modern slavery”.  

For the text of the convention, refer to this link:  https://www.un.org/ruleoflaw/files/

ILO_Convention_29.pdf     

info 

info 

info 

https://www.iom.int/sites/default/files/country/docs/china/IOM-China-N3-A2-2-Training-on-International-Migration-Law-and-International-Standards.pdf
https://www.iom.int/sites/default/files/country/docs/china/IOM-China-A1-1-Summary-Report-Presentation-on-New-Work-Permit.pdf
https://www.iom.int/sites/default/files/country/docs/china/IOM-China-N6-A1-3-Presentation-of-New-Work-Permits-for-Foreigners.pdf
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B R I EF I N G B Y  E U R OP EA N E XP E RT  O N C HI NA ’ S  N E W W O R K P E RM I T  A ND 

F O R E I G N W O RK E RS ’  R I GH T S  I N  C H I N A   

On the 18 December, IOM commemorated International Migrants Day. It is estimated that there are 

250 million international migrants, and 763 million internal migrants globally. Governments and inter-

national partners have come a long way in exploring and implementing measures that foster regular 

and safe migration.  

In a world dominated by misconceptions about migrants and migration, as the UN migration agency, 

IOM works together with various partner governments, civil society, and the private sector in striving 

for a better and more balanced understanding and management of migration. Migration is a good 

thing, which can bring benefits to sending and destination countries, as well as to the migrants them-

selves. Today, millions are traveling in ever greater numbers. They move safely, in an orderly and 

regular way, their passports (and visas) in hand.  

Working to find common rules in order to allow many more to travel, migrate and return home freely 

and safely is a global responsibility. The international community must offer hope to those facing 

economic despair and provide legal pathways for more migrants or circular migration options for 

those who wish to work and return home. Otherwise, if we do not come up with durable solutions, 

irregular service providers, like  smugglers and traffickers, will facilitate irregular migration at a great 

cost to human life and to the fabric of our societies. 

Moving in this direction would change the negative narrative of migration. 

On 19 December 2017, IOM organized a briefing attended by EU MS officials to explain recent 

reforms on Chinese immigration law affecting foreign workers. Professor Björn Ahl, an expert on 

Chinese public and constitutional law and the Chair of the Chinese Legal Culture of the University 

of Cologne, conducted the seminar.  

In April 2017, China launched a new nation-wide work permit system for foreigners. The new sys-

tem includes the rationalisation  of administrative procedures and a new classification of foreign 

workers into three categories, based on a 9 point-system.  Among the new facilities, a “green 

channel” has been opened for top talents with the possibility for them to directly apply online for 

completion and submission of application materials. See more information about the process in 

our 5th issue newsletter. 

According to Prof Ahl, this new system aims to attract high-skilled migrants (category A), regulate 

the arrival of skilled migrants (category B) by using market labour test and control the quotas for 

low-skilled migrants (category C). The distinction between the categories is related to skill levels 

and reflects the need for the Chinese labour market to attract highly talented skills to foster cur-

rent productivity. Compared with the requirements of the previous selection system, the new 

selection system does not introduce higher thresholds for admitting foreign nationals for employ-

ment purposes. 

In terms of residence schemes, Prof Ahl noted that a residence permit is issued for the duration of 

the work permit which, in turn, is strictly linked to the employment contract. In case of change of 

employer, occupation or new geographic location, as a general rule foreigners must apply for the 

new work permit in their home countries. Regardless of the length of the contract, strict regula-

tions apply to the validity of your visa (e.g. one year validity). Foreign workers residing in China are 

subject to labour law protection instruments (leave entitlement, minimum wage and maximum 

work hours) as stated within the Regulations of the Administration of Foreigners Working in China, 

the Labour Law and the Labour Contract Law. While foreigners are expected to pay contributions 

under five categories of the social security scheme (similar to Chinese nationals), foreigners cannot 

claim unemployment benefits, as the termination of the employment contract automatically ter-

minates legal residency rights. Prof Ahl remarked that cases from relevant judicial system tend to 

draw a balance between rights of migrant workers within the limitations of the labour laws. 

For details on the evaluation criteria of foreign nationals applying for work permit, click here. 

(English). 

I N T ER NA T I O NA L  M I G RA N T S ’  DA Y —  A  M EA NI N G FU L  C EL EB R A T I ON  I N  A  W O R LD  

O N  T HE  M OV E  

Infographic elaborated from info by SAFEA,  

MPS BEEA and Prof Ahl  

https://www.iom.int/sites/default/files/country/docs/china/EU-China-Dialogue-on-Migration-and-Mobility-Support-Project-Newsletter-No-5-May-2017.pdf
http://en.safea.gov.cn/pdf/EvaluationCriteriaforForeignersEmployedinChina(Trial).pdf
http://en.safea.gov.cn/pdf/EvaluationCriteriaforForeignersEmployedinChina(Trial).pdf
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N E WS  O N  R EC E N T  P O L I C Y  M EA S U R E S  

In recent years, Chinese authorities have adopted several policies 

and measures to attract overseas Chinese talents to return to China.  

Most recently, on 22 January 2018 the Bureau of Exit and Entry Ad-

ministration (BEEA) of the Ministry of Public Security (MPS) an-

nounced new rules to facilitate the entry and exit of overseas Chi-

nese holding non-Chinese passports. These rules are part of a broad-

er set of measures introduced to further improve several aspects of 

Chinese people’s mobility, including movements between mainland 

China and its special administrative regions.  

According to the new rules, a multiple-entry visa valid for five years 

can be granted to overseas Chinese willing to return to China for the 

purposes of visiting their relatives, carrying out business, science, 

education, and cultural exchange activities, as well as for medical 

reasons. The old regulation only allowed a one-year validity visa. 

Similarly, residence permits for overseas Chinese working, studying 

or doing business in China will be extended to five years, instead of 

previous three-year length.  

Click here for more information in English, and here for  Chinese . 

C H I NA ’ S  M P S  A N N OU NC E S  N EW VI S A  A ND R ES I DE N C E 

P E RM I T  R U LES  FO R  OV E RS E A S  C H I NES E  OF  N O N - C H I N E S E  

N A T I O NA L I T Y .   

N E W R UL ES  F O R “ R  V I S A ”  M A K E L I F E  EA S I E R  FO R  F OR E I G N 

T A L E NT S  I N  C H I N A  

On 1 January, Beijing and nine other provinces and cities implemented a  pilot 

scheme for new foreign talent visa rules to further simplify the entry and stay of 

foreign experts frequently travelling to China. 

According to the new regulations released jointly by The State Administration of 

Foreign Experts Affairs (SAFEA), the Ministry of Foreign Affairs (MFA) and MPS, 

foreign experts whose skills are in urgent demand are permitted to stay in China 

under an R visa for up to 180 days at a time, with multiple entries on a visa valid 

from five to 10 years. The policy also applies to the foreign expert’s spouse and 

children, under the same conditions. Under the new rule, foreign talents can ap-

ply for a Confirmation Letter of Foreign High-end Talent online, without any pa-

perwork and free of charge. A decision is taken within 5 working days instead of 

the previous 10-day evaluation time. Once the foreign expert is certified, the R 

visa can be issued in up to two working days. 

The “R Visa Talent Scheme” was introduced in 2013 for foreign high-level person-

nel and much-needed highly talented people who frequently travel to and reside 

in China for a brief period of time. Top scientists, international entrepreneurs and 

other specifically  high-skilled considered beneficial to the economic and social 

development of the country are all qualified to apply for the visa. The R visa com-

plements the Work Z Visa that allows foreigners to apply for a work and residence 

permit in China.  

N E W T RA NS I T  R UL ES  F O R  I N T E RN A T I ON A L  T RA V E L LER S  :  1 4 4 - H OU R  V I S A  F R E E  F O R  S EL EC T E D  C O U NT R I ES    

The MPS announced a new 144-hour visa-free transit policy for foreign nationals from selected countries to facilitate international travellers. The new 

policy is carried out in the municipalities of Shanghai, Beijing and Tianjin, as well as in selected ports of entry in the provinces of Jiangsu, Zhejiang and 

Hebei. It allows passengers from 53 countries/regions to transit 144 hours (6 days) without holding a visa. Previous regulations allowed transit for 72 

hours.   

To read more about the policy, click here (Chinese) 

24 Schengen Countries: Austria, Belgium, Czech 
Republic, Denmark, Estonia, Finland, France, 
Germany, Greece, Hungary, Iceland, Italy, Lat-
via, Lithuania, Luxembourg, Malta, The Nether-
lands, Poland, Portugal, Slovakia, Slovenia, 
Spain, Sweden, Switzerland 
 
15 Other European Countries: Russia, the Unit-
ed Kingdom, Ireland, Cyprus, Bulgaria, Romania, 
Ukraine, Serbia, Croatia, Bosnia-Herzegovina, 
Montenegro, Macedonia, Albania, Belarus, 
Monaco 
 
6 American Countries: The United States, Cana-
da, Brazil, Mexico, Argentina, Chile 
 
2 Oceanian Countries: Australia, New Zealand 
 
6 Asian Countries: Korea, Japan, Singapore, 
Brunei, United Arab Emirates, Qatar 

Shanghai: Pudong International Airport, 
Hongqiao International Airport, all the train 
stations, Shanghai Port International Cruise 
Terminal and Wusongkou Terminal.  
 
Beijing: Beijing Capital International Airport and 
Beijing Railway West Station 
 
Tianjin: Tianjin Binhai International Airport and 
Tianjin International Cruise Home Port 
 
Jiangsu Province: Nanjing Lukou International 
Airport 
 
Zhejiang Province: Hangzhou Xiaoshan Interna-
tional Airport 
 
Hebei: Shijiazhuang Zhengding International 
Airport and Qinhuangdao Seaport 

A valid passport or 
other international 
travel documents  

Flight ticket for a third coun-
try within 144 hours 
(including Hong Kong SAR, 
Macau SAR or Taiwan  

Duly compiled  
Arrival/Departure Card.   

Latest development: China has announced that a State Immigration Administration under the Ministry of Public Security will be set up as part of its 

institutional reform plan of the State Council. This was approved by the national legislative session in March 2018. 

http://www.chinadaily.com.cn/a/201801/23/WS5a668664a3106e7dcc135dfb.html
http://www.mps.gov.cn/n2254996/n2254999/c5985125/content.html
http://www.mps.gov.cn/n2254996/n2254999/c5977739/content.html
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I O M  R E L E A S E S  I T S  W O R L D  M I G R A T I O N  R E P O R T  2 0 1 8  

The World Migration Report 2018 was released in early December 2017. This is the first issue since 

IOM assumed its role as the United Nations Migration Agency. As the ninth report since 2000, it consti-

tutes IOM’s flagship publication and an important source of migration information to contribute to 

increased understanding of trends, developments and challenges throughout the world. This edition 

presents key data and evidence on migration, both at regional and national level, as well as thematic 

chapters on salient migration issues. The report reflects on complex emerging issues such as migration 

and global governance, migration and transnational connectivity, the relation between migration, 

violent extremism and social exclusion, how media reports on migration, as well as migration journeys 

as seen from migrants’ perspectives.  

With migration on the rise in recent years, people and states are increasingly interconnected. A key 

global priority is acknowledging the need for enhanced efforts towards safe and better managed mi-

gration. The 2018 report comes against a backdrop of growing interconnections, but also suspicion and 

misconceptions that migration has gained under the public opinion’s spotlight. This publication aims at 

demystifying myths and opinions on migration through data and evidence-based facts. At the same 

time, it is intended to be a solid source of analysis and policy recommendations for decision makers on 

some of the most important and pressing global issues that they are or soon will be grappling with.  

As IOM DG William Lacy Swing underlines, “We have an obligation to demystify the ‘world’ of migra-

tion for policymakers, practitioners, researchers, students and the general public. It is our intention to promote a balanced understanding of migration’s 

complexities, present relevant data and information in an accessible way, explain salient, complex and emerging issues and share over 65 years of our 

diverse experience across the world.” 

The report is currently available in English, Spanish and French. The IOM Office will release the Chinese version in the 2nd  quarter of 2018.  

To download the complete report, follow this link:  http://publications.iom.int/system/files/pdf/wmr_2018_en.pdf   

By reflecting on domestic workers’ labour conditions, the sector study “Migrant and cities: Research report on recruit-

ment, employment, and working conditions of domestic workers in China” analyses domestic workers’ recruitment, 

employment, social security, access to legal protection, and complaint mechanisms, with a focus on Beijing. The study 

also reviews current policies and practices to identify gaps concerning Chinese domestic workers in light of interna-

tional standards and good practices, and puts forward recommendations to promote workers’ legitimate rights.  

The complete report can be accessed at this link: http://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/
---travail/documents/publication/wcms_559247.pdf  
 

The second report, “Labour Migration from China to Europe: Scope and Potential” 

aims to enhance the understanding of the scope, opportunities, and challenges of 

labour migration from China to the EU. The main topics analysed by the study in-

clude modalities of admission of migrants, the main trends and key features of flows, 

as well as the main opportunities in terms of access to jobs to fill the occupational gaps in the EU labour market. The 

final objective of this research is to promote sound policies and practices, reduce migrants’ vulnerability and increase 

their benefits from an international labour migration perspective. The text  includes easy-to-read charts elaborated from 

relevant national and other official statistical databases (OECD, EUROSTAT).  

To read the entire report, follow this links:  
http://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---ilo-beijing/documents/publication/
wcms_573476.pdf  

I L O  P U B L I C A T I O N S  O N  L A B O U R  M I G R A T I O N  A N D  D O M E S T I C  W O R K E R  C O N D I T I O N S  I N  C H I N A  

I T ’ S  T I M E  F O R  P U B L I C AT I O N S  

http://publications.iom.int/system/files/pdf/wmr_2018_en.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---travail/documents/publication/wcms_559247.pdf
http://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---travail/documents/publication/wcms_559247.pdf
http://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---ilo-beijing/documents/publication/wcms_573476.pdf
http://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---ilo-beijing/documents/publication/wcms_573476.pdf
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2017 UN Day in China: Sustainable Development Goals in Action 

On 24 October 2017, the UN Country Team (UNCT) in 

China and the China Soong Ching Ling Foundation co-

hosted the commemoration of the United Nations 

Day, which marks the anniversary of the entry into 

force of the UN Charter, celebrated as the founding 

act of the United Nations.   

This year’s theme, ‘SDG Action Day’, was raising 

awareness on the practical actions that the various 

UN agencies together with our partner in China im-

plement towards achieving the SDGs. This event shed 

light on the global commitment signed up by coun-

tries around the world to achieve 17 SDGs and their 

169 targets in the upcoming fifteen years. To know 

more about the SDGs, click here. (out link to the Chi-

nese page on SDGs) 

During the exhibition, the 24 UN funds, programs and 

specialized agencies present in China actively en-

gaged with invitees and showcased their work in 

supporting the Chinese government to implement 

the SDGs targets and indicators.  
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G L O B A L  C O M P A C T  F O R  M I G R A T I O N :  A  B R I E F  S T O R Y  A B O U T  I T S  G E N E S I S ,  M I S S I O N  A N D  S T E P S  F O R W A R D   

In September 2016, at the first ever 
Summit at the Heads of State and 
Government level on large move-
ments of refugees and migrants, 
the UN General Assembly aimed at 
coming up with a blueprint for a 
better international response, 
through strengthening governance 
of international migration and to 
agree on a more responsible, pre-
dictable system for responding to 
large movements of refugees and 
migrants. The “New York Declara-
tion for Refugees and Migrants” 
expresses the political will to save 
lives, protect rights and share re-
sponsibility on a global scale. The 
NY Declaration resulted in a new 
process to negotiate two compacts 
by the end of 2018: the Global 
Compact on Refugees and the 
Global Compact on Safe, Orderly, 
and Regular Migration (also re-
ferred to as the Global Compact for 
Migration—GCM).  

What is the GCM? The global com-
pact would set out a range of 
shared principles, commitments 
and understandings among Mem-
ber States regarding international 
migration in all its dimensions. Its 
final goal is to enhance cooperation 
as an effective instrument of global 
governance on migration, by fol-
lowing a humanitarian, develop-
mental and rights-based approach.  

Why do we need a GCM? The interna-
tional community needs common and 
shared principles to manage migration 
by putting migrants’ rights and dignity 
at the very core of our action. Migra-
tion is as old as human society: people 
are motivated to move for various rea-
sons. In today’s world, we are witness-
ing unprecedented flows of people 
moving from one place to another in 
search of new economic opportunities; 
or to escape armed conflict, poverty, 

food insecurity, persecution, terror-
ism, human rights violations; or mov-
ing in response to the adverse effects 
of climate change and natural disas-
ters. It is a global responsibility to 
guarantee that this process will be 
safe and respectful of people’s rights. 
Evidence shows that safe, orderly and 
regular migration leads to substantial 
benefits and opportunities for both 
departure and destination countries, 
which are often underestimated. At 

the same time, irregular migration 
presents complex challenges that 
need to be managed tactfully. There 
have been significant efforts by gov-
ernments around the world to better 
manage migration. However, there 
are gaps in cooperation at regional 
and international levels in mitigating 
challenges and finding common ap-
proaches.  

With regard to the calendar towards a 
GCM, there are three phases:  
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P R E - D E P A R T U R E  O R I E N T A T I O N  F O R  M I G R A N T  W O R K E R S  B E C O M E S  A N  A P P !    

D E S T I N A T I O N  E U R O P E 

follow the IOM Official WeChat account! 
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