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10:30 - 11:30 Session 2 2

The Governance of Temporary Migration in the Gulf

« Dr Ali Al Mulla:
Member of Board of Directors, Fujairah Chamber of Commerce and Industry

+« Adnan Alam:
Senior HR Operations Leader, GE

» Mohamed Sharaf:
Managing Director and Partner, EcoMan

» Murtaza Khan:
Global Forum on Migration and Development — Business Mechanism (Moderator)

Key Themes for Discussion

» Potential impacts of the GCM on employers regionally

» Enhancing predictability and clarity around legal and regulatory frameworks

» Government-private sector consultation and coordination on migration

» Availability of legal migration pathways to support evolving and modern business needs

11: 30 - 11; 45 Break for Refreshments

11:45 - 12:45 Session 3
Temporary Labour Mobility and Recognition of Skills and Qualifications

« Raaj Singh:
Managing Director, Abdulrahman Khansaheb Snathe Skills Training

- Abdulaziz Al Ali:
Executive Vice President - Human Resources, Emirates Airlines

« Dr Omar Al Nuaimi:
Assistant Undersecretary, International Relations and Communications, Ministry of Human Resources

and Emiratisation

« Jorg Schubert:
Partner, McKinsey (Moderator)

Key Themes for Discussion

» Value proposition of skilling of low skilled workers

» Value proposition of skilling of medium and high skilled workers
» Cooperation between countries to harmonise skills ecosystems

» Validating the value of skilling of workers across skill levels

1
08:30 — 09:00 Registration

09:00 — 09:45 Opening Session
Welcome Address

Khalifa Mattar Al Kaabi:
Member of the Board, Federation of UAE Chambers of Commerce and Industry; Head of Fujairah
Chamber of Commerce and Industry; Member, ILO Governing Body / Employers’ Group

Keynote Address

H.E. Nasser Al Hamli:
UAE Minister of Human Resources and Emiratisation

Opening Addresses

« Louise Arbour: (by video)
Special Representative of the Secretary General for International Migration, Secretary General of the
Intergovernmental Conference on Migration

+ William Lacy Swing (by video)
Director General, International Organisation for Migration

« Linda Kromjong
Secretary General, International Organisation of Employers

10:30 - 09:45 Session 1
The Global Compact for Safe, Orderly and Regular Migration in Context

« Juan José Gomez Camacho: (by video)

Permanent Representative of Mexico to the United Nations, Co-Facilitator of the Global Compact
+ Jiirg Lauber: (by video)

Permanent Representative of Switzerland to the United Nations, Co-Facilitator of the Global Compact

« Pietro Mona:
Ambassador for Development, Forced Displacement and Migration, Federal Department of Foreign

Affairs, Government of Switzerland

+ Michele Klein Solomon:
Director, Global Compact for Migration, Office of the Director General, International Organisation
for Migration (Moderator)

Key Themes for Discussion
» Reasons for strengthening global migration frameworks
» The importance of engaging regional stakeholders
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H.E. Nasser Bin Thani Al Hamli
Minister of Human Resources & Emiratisation
H.E. Nasser Bin Thani Al-Hamli is the UAE Minister of Human Resources and Emirartisation. He previously served as
the Undersecretary for Emiritisation and Assistant Undersecretary for Government Coordination at the Ministry
of Presidential Affairs. Prior to these roles, Al Hamli served as CEO of the Human Resources Sector at the Federal
Authority for Government Human Resources
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Khalifa Mattar Al Kaabi

Member of the Board, Federation of UAE Chambers of Commerce and Industry; Head of Fujairah Chamber of
Commerce and Industry; Member, ILO Governing Body / Employers group.
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Louise Arbour

Special Representative of the Secretary General for International Migration, Secretary General of the
intergovernmental Conference an Migration

Louise Arbour was appointed UN Special Representative for International Migration in March 2017, She
previously served as United MNations High Commissioner for Human Rights and as Chief Prosecutor of the
International Criminal Tribunals for the Former Yugoslavia and Rwanda. She is a former justice of the
Supreme Court of Canada and of the Court of Appeal far Ontario.
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William Lacy Swing
Director General, International Organisation for Migration
William Lacy Swing is the Director General of the International Organization for Migration. He is a diplomat and

former United States Ambassador, and United Mations Special Representative of the Secretary General and Under |

Secretary General,
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Linda Kromjong
Secretary General, International Organisation of Employers
In 2015, Linda became the Secretary-General of the International Organisation of Employers (IOE) in Geneva.
Previously, Linda was Vice-President, Labor Relations International & Human Rights for Deutsche Post DHL
Group. Linda started her career in the Hospitality Industry in the Netherlands and has many years' experience
in senior positions in general management, HR, Labor Relations and Business & Human Rights.
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Juan Jose Gomez Camacho
Permanent Representative of Mexico to the United Nations, Co-Facilitator of the Global Compact
Juan José Gomez Camacho is a Mexican diplomat. Gomez was appointed as Permanent Representative of Mexico
to the United Mations in New York in February of 2016. Gomez has held different positions both within the
Ministry of Foreign Affairs and overseas, including: Head of Mission to the European Union and Ambassador to
Belgium and Luxembourg Permanent Representative to the United MNartions and other International Organizations
in Geneva; and Ambassador to Singapore, Myanmar and Brunei Darussalam.

12:45 - 13:45 Session 4
Responsible Labour Recruitment Practices

« Joyce Bijl:

World Employment Confederation

« Poornima Rai:

Senior Human Capital Manager, Laing O’Rourke Middle East

« lvana Tsvetkova:
CSR Project Manager for Middle East and North Africa, Arla Foods

- Lara White:

Senior Specialist, Labour Migration and Human Development, IOM (Moderator)

Key Themes for Discussion
» Compliant supply chain management

» Commitments to and enforcement of compliant labour recruitment

13:45 — 14:15 Wrap Up Session
Presentation of Summary Report

« Khalifa Mattar:
Member of the Board, Federation of UAE Chambers of Commerce and Industry; Head of Fujairah
Chamber of Commerce; Member, ILO Governing Body

« Dr Omar Al Nuaimi:
Assistant Undersecretary, International Relations and Communications, MOHRE

+ Michelle Klein Solomon:
Senior Policy Advisor to the Secretary General of the International Organisation for Migration

« Linda Kromjong
Secretary General, International Organisation of Employers

« Austin Fragomen:
Chair, Global Forum on Migration and Development — Business Mechanism

14:15 Adjournment and Lunch

Concurrent Side Events - Open Invitation
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17:00 - 15:30

Networking meeting, hosted | Meeting of recruitment | Deeper dive on skilling
by Linda Kromjong (IOE) agencies to discuss ecosystems, facilitated by
compliant labour City & Guilds
recruitment practices,
facilitated by MOHRE
Al Noor 1 Al Noor 2 Al Amwaj 1
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Murtaza Khan v =

Global Farum on Migration and Development — Business Mechanism

Murtaza is a Partner at Fragomen Worldwide and a member of the GFMD's Business Mechanism. He has been
based in Dubai for over 11 years and holds overall responsibility for Fragomen's regional practice spanning
across the Middle East and North Africa. As a representative of the GFMD Business Mechanism, he has also
offered his perspectives on regional private sector migration issues at the UN consultations leading up to the
Global Compact on Migration.
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Raaj Singh
Managing Director, Abdulrahman Khansaheb Snathe Skills Training
Raaj has 20 years' UK construction experience and has worked in the Middle East for 9 years. His company A
K Snathe has signed contracts with Swiss Connect Nepal for advising and providing training solutions and are
in the process of signing similar contracts with the Government of Panjab and Andhra Pradesh in India.
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Abdulaziz Al Ali
Executive Vice President Human Resources, Emirates Group
Abdulaziz Al Ali was recruited by Emirates in 1986 and since then he has been instrumental in the
recruitment and training of others. In his current role, he is responsible for the Group’s HR Strategy, manages
the overall provision u% the Human Resources function, policies, training and development, hiring and
recention. Prior to becoming Executive Vice President Human Resources in 2003, Mr. Al Ali had been Director
of Human Resources since 2002 and Head of Hurman Resources since 2000.
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Dr Omar Al Nuaimi
Assistant Undersecretary, International Relations and Communications, MOHRE
Dr. Omar Alnuaimi is currently the Assistant Undersecretary for Communication and International Relations
at the Ministry of Human Resources and Emiratisation in United Arab Emirates, He also leads the permanent
secretariat of Abu Dhabi Dialogue. For the last few years, Alnuaimi has been engaged in international fora
that focus on the holistic governance of temporary work migration. Alnuaimi has a PhD degree in Business
Administration from the University of Arkansas.
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Dr. Jorg Schubert

Partner, McKinsey

lmg, Schubert joined McKinsey in the UAE in May 2001. Since then he has assumed the role of Senior Partner
and is respansible for all of McKinsey's work for government clients in the Middle East, Africa, and Europe in
the areas of economic development, government transformation and human resources development. Jorg
also heads McKinsey's Economic Development Service Line globally.
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Joyce Bijl

World Employment Confederation

Joyee joined Adecco Group in July 2004, and is currently the Managing Director of Adecco Middle East and
previously served as the Strategic Account Manager Asia Pacific Joyce has extensive experience in her various
positions held in the following countries: Netherlands, China, Hong Kong and the United Arabic Emirates.
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Jurg Lauber

Permanent Representative of Switzerland to the United Nations, Co-Facilitator of the Global Compact

Jirg Lauber is the current Permanent Representative of Switzerland to the United Mations in New York and
Chair of the Peacebuilding Commission, Burundi Configuration. Between 2011 and 2015, he served as Head
of the United Mations and International Organisations Division in Bern. Prior to that. from 2009 to 2011, he
was Deputy Permanent Representative of Switzerland to the United Mations and other International
Organisations in Geneva and Permanent Representative of Switzerland to the Conference on Disarmament.
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Pietro Mona
Ambassador for Development, Forced Displacement and Migration, Federal Department of Foreign Affairs,
Government of Switzerland
Pietro Mona is Ambassador for development, displacement and migration at the Swiss Federal Department
of Foreign Affairs. In this role he coordinates all processes related to migration within the Department of
Foreign Affairs and reports directly to the State Secretary. Previously, he was Deputy Head of the Global
Program for Migration and Development of the Swiss Agency for Development and Cooperation (Federal
Department of Foreign Affairs).
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Michele Klein Solomon
Director, Global Compact for Migration, Office of the Director General, International Organisation for Migration
Prior to her current appointment, Michele Klein Solomon was the Senior Policy Advisor to the Director
General of the International Organization for Migration (1OM) and leads the Organization's development of
a Global Compact for Safe, Orderly and Regular Migration. From 2014 to mid2016-, she served as the Director
of the Secretariar of the state-led Migrants in Countries in Crisis Initiative, based atr IOM. Prior to this, she was
I0M’s Permanent Observer to the United Nations.
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Dr. Ali Al Mulla
Member of Board of Directors, Fujairah Chamber of Commerce and Industry
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Adnan Alam

Senior HR Operations Leader at GE.

Adnan joined GE in 2008 as the HR Operations Leader for Bahrain & Saudi Arabia, and has since taken on
various HR roles within GE. His mast recent role was focused on immigration covering the GCC and Levant
countries. Prior to joining GE, Adnan Alam worked with Ernst & Young with the Business Advisory Services,
providing HR Consultancy to various companies in the private, government and quasi-government sector.
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Mohamed Sharaf

Managing Director and Partner, EcoMan

Mohamed Sharaf is Managing Director and Parmner of EcoMan. EcoMan was established in response to the
growing need for quality training to support the business community, providing training programs, courses,
seminars, workshops and consultancy services. EcoMan prepares assessment models based on QCCS
Competency Standards.
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Poornima Rai

Senior Human Capital Manager, Laing O'Rourke Middle East

Poornima has extensive experience in human resources management and has been working in the UAE for
over 15 years, out of which 13 years has been with Laing O'Rourke Middle East. In her current role, she leads
the people agenda for the Laing O'Rourke Middle East business, and migrant worker welfare is central to it.
She has completed her Master’s Degree in Strategic Human Resource Management and Master’s Degree in
Guidance and Counselling.
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Ivana Tsvetkova

C5R Praject Manager for Middle East and North Africa, Arla Foods

Ivana Tsvetkova is currently working as a Corporate Responsibility manager at Arla Foods. She has previously
worked as a consultant at a trade association in Belgium, as well as an associate, developing and executing
trainings for diplomars at the Ministry of Foreign Affairs in Bulgaria. lvana holds a Bachelor Degree in
International Relations and Politics from the University of Sheffled and a Masters Degree LLM in
International Law with International Relations from the University of Kent.
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Lara White i

Senior Specialist, Labour Migration and Human Development, 1OM

Lara White is the Senior Specialist for Labour Migration and Human Development of the International
Organization for Migration (IOM), based in the Regional Office for Asia and the Pacific. She acts as the
division's primary liaison with external stakeholders on the protection of migrant workers’ rights throughout
the labour migration process. She is one of the principle architects of the International Recruitment Integrity
System (IRIS), a voluntary multi-stakeholder certification process for international labour recruiters.
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Austin T. Fragomen

Chair, Global Forum on Migration and Development Business Advisory Group

Austin T. Fragomen, |r. assumes the following roles: 1) Chairman of the global law firm of Fragomen
Worldwide, 2) Chairman of the Business Mechanism of the Global Forum on Migration & Development, 3)
Chairman of the Council for Global Immigration of the Society for Human Resource Management, 4) the
Vice Chairman of the Board of Directors r.'agf the Center for Migration Studies, 5) a member of the editorial
board of the IMR, 6) Member of the Board, Jesuit Refugee Service/USA, 7) the Advisory Board of the Institute
for the Study of International Migration at Georgetown University.
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