
IDAHOT? 
What is 

IDAHOT was created in 2004 to draw the attention of organizations, policymak-
ers, opinion leaders, social movements, the public and the media to the violence 
and discrimination experienced by persons of diverse sex, sexual orientation 
and gender identity – including lesbian, gay, bisexual, transgender and intersex 
people (LGBTI) – across the world. IDAHOT is celebrated on May 17 in more 
than 130 countries; 1600 events were reported by 1280 organizations in 2014. 

CELEBRATE IDAHOT? 
Why does IOM 

Two of IOM’s fundamental principles are equality and 
non-discrimination. We believe abuses against LGBTI 
people, including our LGBTI staff members and the 
LGBTI migrants we serve every day, must end. It is 
imperative we build a work environment with zero
tolerance for homophobia, transphobia and biphobia. 

LGBTI STAFF AND MIGRANTS? 

What is IOM doing to promote non-
discrimination for 

IOM has a comprehensive training package on working with 
LGBTI migrants (lgbti.iom.int), a LGBTI Focal Point (Jennifer 
Rumbach, jrumbach@iom.int) and several supportive policies, 
including IN/15 Rev. 1 protecting staff based on their sexual 
orientation and gender identity, IN/255 recognizing same-
sex spouses and partners, and IN/145 Rev. 1 and IN/148 Rev. 
1 addressing adoption leave, surrogacy and paternity leave 
for same-sex partners. IOM also takes sexual orientation 
and gender identity into consideration for rotation. You’ll 
notice many IOM HR forms now have an “Other” option, 
with the ability to write in your preferred gender. 

I DO?
What can 

Tell your colleagues you support LGBTI 
migrants and staff. Display a poster, wear 
a button or sticker, or share IOM social 
media posts.Ensure colleagues are 
trained and that your programs are 
inclusive. Share the Director General's 
IDAHOT video message. See lgbti.iom.int 
for links and materials.If you need support, 
email the LGBTI Focal Point.

Our LGBTI colleagues care about a wide range of issues, including 
workplace culture, family and security. Here are just a few of their 
thoughts on being LGBTI in IOM (see more at lgbti.iom.int.)

IOM OIM

Because IOM does not in general openly 
discuss or reach out to LGBTI staff 

members, many are reluctant to speak 
up when they face security issues. 

Some believe the only recourse they 
have if the issues get too bad is to leave 

IOM – rather than asking for help.
 

I have faced discrimi-
nation and prejudice 
since day one. As 
time went by and the 

staff got to know 
me, some apolo-
gized and  
applauded me 
for my courage, 
whilst others 
want nothing 
to do with me.

  

 
The rights of my wife were recognized 
thanks to the IOM policy on same sex 

marriage in 2016… My wife can stay with 
me. She got a visa, she will get the 

spouse stipend, she is listed in the local 
hospital for emergencies, and my new 
colleagues refer to her as my wife and 

not as my friend.
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 around the globe

D I D  Y O U  K N O W ?

 
LGBTI staff members work at 

  T H E  W O R L D
IOM missions across

 
There have been 
many occasions 

where I have said I 
was single because 

it’s easier than trying 
to explain I have a 

partner … It makes 
me sad and lonely. 

What are
 LGBTI 

Colleagues 
Saying?

IDENTIFY AS  

6%
      AT

L E A ST

(future surveys will  be 
inclusive of transgender 

and intersex staff )

of IOM staff members

gay, lesbian 
or bisexual 

According to IOM’s
2015 diversity survey 


