
2024
2028

ASSUMPTIONS/ENABLERS: Better WORKFORCE planning and people management. • Long-term equitable PARTNERSHIPS built on trust. • Significant financial investment and better-quality FUNDING. • Disaggregated DATA AND EVIDENCE across 
the mobility spectrum. • Capacity for LEARNING AND INNOVATION underpinned by strong collaboration with partners. • Improved COMMUNICATION for awareness raising  and inspiring people to support our vision.INTERNAL SYSTEMS and 
evolving organizational infrastructure and ways of working. 

*This theory of change is an illustration of how and why a desired change is expected to happen as described in the IOM Strategic Results Framework (SRF) 2024-2028. For the full results statements please refer to the complete framework which is available at SRF Wheel (iom.int)

Integrity, transparency and accountability Equality, diversity and inclusion Protection-centred approaches  Environmental sustainability

Peaceful coexistence and prevention social exclusion.

Security and law enforcement mechanisms  
respond to needs.

Compensation to victims of crimes and  
human rights abuses provided. 

Displaced populations and migrants  
participate in policy processes

Affected populations access essential services.

Displaced populations and migrants  
have sustainable livelihoods.

2 DRIVING SOLUTIONS TO 
DISPLACEMENT

Increased resilience and adaption to  
climate and  environmental hazards

Adverse drivers of displacement are sustainably addressed

Systems established for peacebuilding, resilience,  
social cohesion and reintegration

Collaborative relationship between  
communities and law enforcement 

Populations affected by crisis compensated  
for lost housing, land or property.

Migrants, displaced persons included in policy processes.

Restored access to health, WASH, education public 
infrastructure and settlement solutions.

Access to sustainable livelihoods, labour market, and 
reintegration assistance executed. 

Sustainable and inclusive assistance & solutions set up.

SHORT-TERM OUTCOMES LONG-TERM OUTCOMES OUTPUTS OBJECTIVE 2

1
Preparedness systems in place to manage response  

to disasters and climate hazards.

Systems in place prevent, recover &  
adapt to climate and environmental change.

Capacities to address drivers of conflict enhanced.
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ADVERSE DRIVERS  
OF DISPLACEMENT  

ARE MINIMIZED

2 DISPLACED PEOPLE 
ARE RESILIENT  

AND SELF-RELIANT

DISPLACED PEOPLE 
BENEFIT FROM 

SOLUTIONS

Peaceful coexistence and prevention social exclusion.

Security and law enforcement mechanisms  
respond to needs.

Compensation to victims of crimes and  
human rights abuses provided. 

Displaced populations and migrants  
participate in policy processes

Affected populations access essential services.

Displaced populations and migrants  
have sustainable livelihoods.

Displaced people have access to safe, voluntary and 
dignified solutions to their displacement.


